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Faculty Handbook

POLICY

The University of Tennessee Health Science Center (UTHSC) recognizes that its faculty may
benefit from acceptance of adjunct faculty appointments at other institutions and has developed
a procedure to enable faculty to pursue such arrangements so long as these arrangements
constitute little or no conflict of interest/commitment on the part of the faculty member.

POLICY RATIONALE AND PROCEDURE

Since the acceptance of an adjunct faculty appointment at another institution has the potential
to create a conflict of interest or a conflict of commitment to UTHSC, any full time UTHSC faculty
member wishing to pursue such an appointment must adhere to the following procedure:

e The faculty member must provide his/her department chair with a written proposal that
includes identification of the other university/institution as well as a description of the
duties that he/she plans to perform for the other university/institution.

e [fitis determined that the proposed arrangement would constitute little or no conflict of
interest/commitment for the faculty member, the department chair will approve the
proposal and forward copies to Dean and the Vice Chancellor for Academic, Faculty and
Student Affairs.

e Ifitis determined that the adjunct appointment would constitute a substantial conflict of
interest/commitment, the chair will deny the request. He/she may also indicate whether
an alternative arrangement (a subcontract for faculty time, a change in the faculty
member’s appointment to part time, etc.) might be acceptable. Changes in faculty status
require approval by the Dean and notice to the Vice Chancellor for Academic, Faculty and
Student Affairs.

Although this policy focuses on arrangements with other universities/ research institutions,
faculty should be aware that acceptance of any external employment that would affect their
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commitment to UTHSC requires prior discussion with and approval by their chair. Faculty should
also be aware that some colleges have strict requirements limiting clinical practice to UTHSC-
approved venues.
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